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IOHA is an association of member organisations IOHA is an association of member organisations 
(National Occupational Hygiene Associations) who (National Occupational Hygiene Associations) who 
subscribe to the objectives of the Association and subscribe to the objectives of the Association and 
are devoted to the promotion of the field of are devoted to the promotion of the field of 
occupational hygieneoccupational hygiene

International Occupational International Occupational 
Hygiene AssociationHygiene Association

ObjectivesObjectives

To promote and develop occupational hygiene To promote and develop occupational hygiene 
throughout the worldthroughout the world

To promote the exchange of occupational To promote the exchange of occupational 
hygiene information among organizations and hygiene information among organizations and 
individualsindividuals

To encourage the further development of To encourage the further development of 
occupational hygiene at a professional leveloccupational hygiene at a professional level

To maintain and promote a high standard of To maintain and promote a high standard of 
ethical practice in occupational hygieneethical practice in occupational hygiene
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Representing 25,000+ Occupational Hygienists in:
AmericanAmerican Conference of Governmental Industrial Hygienists Conference of Governmental Industrial Hygienists 
AmericanAmerican Industrial Hygiene AssociationIndustrial Hygiene Association
AustralianAustralian Institute of Occupational HygienistsInstitute of Occupational Hygienists
BelgianBelgian Society for Occupational Hygiene Society for Occupational Hygiene 
BrazilianBrazilian Association of Occupational HygienistsAssociation of Occupational Hygienists
BritishBritish Occupational Hygiene SocietyOccupational Hygiene Society
CanadianCanadian Registration Board of Occupational HygienistsRegistration Board of Occupational Hygienists
DutchDutch Occupational Hygiene SocietyOccupational Hygiene Society
FrenchFrench Occupational Hygiene Society Occupational Hygiene Society 
FinnishFinnish Occupational Hygiene SocietyOccupational Hygiene Society
GermanGerman Society for Occupational HygieneSociety for Occupational Hygiene
Hong KongHong Kong Institute of Occupational and Environmental HygieneInstitute of Occupational and Environmental Hygiene
ItalianItalian Occupational Hygiene Association Occupational Hygiene Association 
JapanJapan Occupational Hygiene Association Occupational Hygiene Association 
JapanJapan Association for Working Environment Measurement Association for Working Environment Measurement 
MalaysianMalaysian Industrial Hygiene AssociationIndustrial Hygiene Association
MexicanMexican Industrial Hygiene AssociationIndustrial Hygiene Association
New ZealandNew Zealand Occupational Hygiene SocietyOccupational Hygiene Society
NorwegianNorwegian Occupational Hygiene AssociationOccupational Hygiene Association
Occupational Hygiene Society of Occupational Hygiene Society of IrelandIreland
PolishPolish Association of Industrial HygienistsAssociation of Industrial Hygienists
Southern AfricanSouthern African Institute for Occupational HygieneInstitute for Occupational Hygiene
SwedishSwedish Association of Occupational and Environmental HygieneAssociation of Occupational and Environmental Hygiene
SwissSwiss Society for Occupational HygieneSociety for Occupational Hygiene
TaiwanTaiwan Occupational Hygiene AssociationOccupational Hygiene Association

Basic FactsBasic Facts

Permanent secretariat (Pamela Blythe) that we share Permanent secretariat (Pamela Blythe) that we share 
with the British Occupational Hygiene Society (BOHS)with the British Occupational Hygiene Society (BOHS)
We have an Executive consisting of a President, a We have an Executive consisting of a President, a 
PresidentPresident--Elect, a PastElect, a Past--President and a President and a 
Secretary/Treasurer. Secretary/Treasurer. 

The three Presidential positions are each held for one year, The three Presidential positions are each held for one year, 
and the Secretary/Treasurerand the Secretary/Treasurer’’s appointment is for three years. s appointment is for three years. 
Currently these positions are filled by Rob Ferrie (S Africa), Currently these positions are filled by Rob Ferrie (S Africa), 
Tom Grumbles (USA), Tai Tom Grumbles (USA), Tai WaWa TsinTsin (Hong Kong) and CC Chen (Hong Kong) and CC Chen 
(Taiwan). (Taiwan). 

Each member association designates one person to Each member association designates one person to 
serve on the Board serve on the Board 
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Basic FactsBasic Facts

IOHA holds two Board meetings a year IOHA holds two Board meetings a year 
Sponsors an International Scientific Sponsors an International Scientific 
Conference every 2/3 yearsConference every 2/3 years

Taiwan in February 2008. Taiwan in February 2008. 
Italy in 2010Italy in 2010
Malaysia in 2012Malaysia in 2012

IOHA is very resourceIOHA is very resource--constrained; we constrained; we 
have very limited finances and sweat have very limited finances and sweat 
equity manpowerequity manpower

International Occupational Hygiene 
Association

IOHA is recognized by both ILO & WHO as an IOHA is recognized by both ILO & WHO as an 
official Nonofficial Non--Governmental Organization. Governmental Organization. 

As such it has official observer status at ILO & As such it has official observer status at ILO & 
WHO meetings and is given the opportunity to WHO meetings and is given the opportunity to 
comment on relevant programs and documents comment on relevant programs and documents 
produced by these bodies before their release.produced by these bodies before their release.

IOHA can provide a vehicle to push the agenda IOHA can provide a vehicle to push the agenda 
internationally (via ILO & WHO) but does not internationally (via ILO & WHO) but does not 
have the resources to do the actual work have the resources to do the actual work 
needed.needed.
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National Accreditation RecognitionNational Accreditation Recognition

Global harmonization of standards of Global harmonization of standards of 
credentials, training and practice of credentials, training and practice of 
occupational hygieneoccupational hygiene

Enhance the capability of professional Enhance the capability of professional 
occupational hygienists throughout the occupational hygienists throughout the 
world in order to consistently protect world in order to consistently protect 
workers and their communitiesworkers and their communities

NAR CriteriaNAR Criteria

Overall occupational hygiene definition and goals are congruent Overall occupational hygiene definition and goals are congruent with with IOHAIOHA’’ss

Organisation has an appropriate Code of Ethics, and a mechanism Organisation has an appropriate Code of Ethics, and a mechanism for for 
administering itadministering it

Organisation has provision for Organisation has provision for ““crosscross--pollinationpollination”” (input from those who are (input from those who are 
not part of the discipline) to enhance broadness and currency ofnot part of the discipline) to enhance broadness and currency of outlookoutlook

Minimum education and experience of candidate for consideration Minimum education and experience of candidate for consideration by the by the 
Board (BachelorBoard (Bachelor’’s degree + 4 years experience)s degree + 4 years experience)

Professional competency of candidate determined in a sufficientlProfessional competency of candidate determined in a sufficiently rigorous y rigorous 
fashion (qualifications of examiners and is evaluation to worldfashion (qualifications of examiners and is evaluation to world--class class 
standards)standards)

Evaluation procedures used by Board are consistent and verifiablEvaluation procedures used by Board are consistent and verifiable e 
(objectivity/standardisation/documentation of evaluation process(objectivity/standardisation/documentation of evaluation process))

Maintenance of professional status requires formal mechanism forMaintenance of professional status requires formal mechanism for
evaluating ongoing continuing professional experience/developmenevaluating ongoing continuing professional experience/developmentt
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NAR StatusNAR Status

RecognizedRecognized
UKUK
USUS
South AfricaSouth Africa
CanadaCanada
DutchDutch

In ReviewIn Review
SwissSwiss
NorwegianNorwegian
ItalianItalian

IOHA IOHA WorkplanWorkplan
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GrumbleGrumble’’s Musingss Musings

IOHA achieved progress in governance, IOHA achieved progress in governance, 
procedural matters and structureprocedural matters and structure

NAR processesNAR processes
Incorporation and liability protection for Incorporation and liability protection for 
association and officersassociation and officers
Webpage redesign and maintenanceWebpage redesign and maintenance
Board operation and governanceBoard operation and governance

Changed by laws to allow actions to be taken with Changed by laws to allow actions to be taken with 
smaller number of votes, etc. smaller number of votes, etc. 

GrumbleGrumble’’s Musingss Musings

Sweat equity and overall participation a real Sweat equity and overall participation a real 
challengechallenge
Underutilized NGO status influence....but no real Underutilized NGO status influence....but no real 
resources to improveresources to improve
Possibilities for greater influence in international Possibilities for greater influence in international 
fields abound, but more resources neededfields abound, but more resources needed
How to tap and utilize sweat equity on a global How to tap and utilize sweat equity on a global 
basis is not obvious after 18 months on Board basis is not obvious after 18 months on Board 
Goal to get more engagement with the AIHA IACGoal to get more engagement with the AIHA IAC

All things considered, this is rewarding and All things considered, this is rewarding and 
frustrating work, usually in the same day!frustrating work, usually in the same day!
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